
 
 

 
Creative Arts Technician 

 
Required from:  September 2022 

Contract term:  Permanent, part-time 
Hours:  30 hours per week, term time only 

Salary: £14,528 - £16,343 actual pay pro rata depending on experience  
(£21,504 - £24,189 full-time equivalent) 

 
 
We are seeking a dedicated Arts Technician with a specialism in Art and Design/Textiles.  The 
role will involve working as part of a team of Support staff and Teachers, helping ensure pupils 
achieve to the highest level possible.   

Key responsibilities will include ceramics, screen printing, display, ordering, stock taking, 
darkroom operations and textiles equipment and resources. 
 
The successful candidate will be an enthusiastic individual with a passion for the Arts and 
excellent communication skills.  He/she will have a flexible approach and be able to work on 
their own initiative as well as collaboratively with the team.   
 
Key requirements include: 
 

• Sound background knowledge of the Arts; 

• Some technician experience, either academic or industrial; 

• Good interpersonal and teamworking skills;  

• Excellent administrative and time management skills. 
 
Previous experience of working in a similar role is desirable but not essential, as full training will 
be provided. 
 
Please submit your application by midday on Wednesday 31 August 2022 at the latest.  For 
further details and to apply for the position please see the GDST external recruitment website 
via the link below: 
  
https://my.corehr.com/pls/gdstrecruit/erq_jobspec_version_4.jobspec?p_id=020948 
 
Please refer to the school website for our child protection policies. 
 
Northampton High School and the GDST are committed to diversity, inclusion and real change: 
a family where every individual is valued, respected and included. 
 

https://my.corehr.com/pls/gdstrecruit/erq_jobspec_version_4.jobspec?p_id=020948


Northampton High School and the GDST are committed to Safeguarding and promoting 
the welfare of children, and applicants must be willing to undergo child protection 
screening appropriate to the post, including checks with past employers and the 
Disclosure and Barring Service.  
 
 


